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RESOLUTION No. 2016-K-004

RESOLUTION DULY ADOPTED BY THE KICKAPOO TRADITIONAL COUNCIL

KICKAPOO TRADITIONAL TRIBE OF TEXAS

APPROVING THE ADOPTION OF THE

SOCIAL MEDIA POLICY

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

The Kickapoo Traditional Tribe of Texas is an Indian tribe organized under
Section 16 of the Indian Reorganization Act of June 18, 1934, (48 Stat. 984),
codified at 25 U.S. C. 476, et seq., and under the Tribal Constitution, which was
approved by the United states Secretary of Interior on July 11, 1989; and

The Tribal Council of the Tribe is the governing body of the Tribe as specified
under Article 111, Section I of the Tribal Constitution; and

The Tribal Council has the powers necessary to act for the Tribe and to represent
the Tribe in all matters under powers vested in it by Article VII of the Tribal
Constitution; and

The Tribal Council has the authority to regulate the peace, safety, welfare and
political integrity of the Tribe as well as being responsible for the day to day
operations of the Tribe; and

The Kickapoo Traditional Tribe of Texas has grown into a complex entity which
comprises a large number of employees; and

The Tribal Council finds that with the rise of the internet, the Kickapoo
Traditional Tribe of Texas and its employees live in a modern and ever-changing
world; and
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WHEREAS, The Tribal Council finds that a Social Media Policy outlines a company’s set of
guidelines for employee conduct in regard to the use of social media and social
networking websites; and

WHEREAS, The Tribal Council finds that adopting a Social Media Policy can make KTTT
employees aware of any obligation they may have to protect confidential and/or
proprietary information to which they may have access to upon the performance
of their duties.

WHEREAS, The Tribal Council finds that it is in the Tribe’s best interest to adopt the Social
Media Policy attached hereto as Exhibit “A” to outline the KTTT’s set of
guidelines for employee conduct in regard to the use of social media and social
networking websites.

NOW THEREFORE, BE IT RESOLVED, that the Kickapoo Traditional Tribe of Texas Tribal
Council officially approves the adoption of the Kickapoo Traditional Tribe of Texas Social Media Policy as
stated in Exhibit “A”. The adoption of such policy shall outline the KTTT’s set of guidelines for employee
conduct in regard to the use of social media and social networking websites, thus enabling the Tribe to
protect its confidential and/or proprietary information. The Social Media Policy shall also make KTTT
employees aware of any obligation they may have to protect the Tribe’s confidential or proprietary

information they may have access to upon the performance of their duties. LET IT FURTHER BE

RESOLVED, that this resolution takes effect immediately upon Tribal Council Signatures.
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ATTESTATION

We, the undersigned Kickapoo Traditional Tribal Council members acting in our official
capacities as the legal leadership of the Kickapoo Traditional Tribe of Texas certify that the
above resolution is true and accurate resolution adopted at a meeting called and conducted on
February 16, 2016 at the Kickapoo Tribal Governmental offices located at the Kickapoo Village
in Eagle Pass, Texas with a quorum being present. Each signatory below indicates the vote by
circling the choice on Resolution 2016-K-004 as follows:

!ﬁ Z%z @/ AGAINST A~/b i®

Estavio Elizondo. Council Chairman Date
)4-4‘&\ (FOR/AGAINST 2D - /6 o

David P. Valdez,@., Council Secretary Date
C%,/I',J 9—' @/ AGAINST 2 —{( C:, - (6

"David Trevino, Council Treasurer Date

ab sen Y~ FOR / AGAINST —
Kendall R. Scott, Council Member Date
~7)H FOR/AGAINST Q. /L. /&
Nanate Hernandez, Council Member Date
CERTIFICATION

[, David P. Valdez, Sr., the Secretary of the Kickapoo Traditional Tribe of Texas
Traditional Council, or designated agent, hereby certify that a duly called meeting was held and
that Resolution 2016-K-004 was approved and enacted on February 16, 2016. The Traditional
Council voted as follows:

g; in favor
opposed
abstain

/ absent
David P. Valdez, Sr., Secretary

Title: &C‘-{‘?L,d(\/
Date: 9. //31/{’(‘3

q
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Kickapoo Traditional

Tribe of Texas

2212 Rosita Valley Rd
Eagle Pass, TX 78852
Tel# 830-773-2105 Fax # 830-758-0325

SOCIAL MEDIA POLICY

This “Social Media Policy” applies to all employees of all Tribal Employers of the KICKAPOO
TRADITIONAL TRIBE OF TEXAS, including the KTTT; Kickapoo Lucky Eagle Casino, LLC; Kickapoo
Empire, LLC; and Kickapoo Lucky Eagle Convenience Store, LLC ( hereinafter, “KTTT”). The KTTT
recognizes social media' can be used by employees for personal and business purposes. The KTTT
acknowledges its employee’s right to use social media. This “Social Media Policy” recognizes, however,
that employees’ use of social media shapes the way the public, customers, vendors, and employees view
the KTTT. The KTTT is committed to insuring such communications via social media serve, advance,
and protect the KTTT’s interests, identity, integrity, and reputation consistent with the KTTT’s values and
purposes.

1. PERSONAL BLOGGING AND SOCIAL NETWORKING: The KTTT shall not tolerate
employees who access and use personal social media internet sites, and browse the internet
during working hours. The KTTT shall not tolerate employees’ use of KTTT equipment or
property such as computers, telephones or internet service to access and use social media during
working hours. Working hours shall include the employee’s schedule time at work, but not
include a designated Iunch hour or break.

2. AUTHORIZATION: All employees must obtain written authorization from the KTTT’s Tribal
Administrator or KTTT Legal Department prior to the employee publishing on social media any
review, promotion, comment, or advertisement of any KTTT project, service, product, facility,
employee, official, or activity of any kind. If written authorization is received, the employee must
clearly and conspicuously disclose in social media the employee’s employment relationship with
the KTTT. The KTTT shall not tolerate any employee’s anonymous publishing on social media
as an attempt to circumvent this policy.

Social networking includes but is not limited to: texting, blogging, internet forums, chat rooms, message
boards, online group discussions, and social and professional networking sites such as LinkedIn, Facebook,
Google+, Twitter, Instagram, YouTube, Snapchat, Periscope, etc.

Exhibit “A”






